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OUR VISION
That youth in the community are empowered to
develop their potential, live healthy lives, becoming
safe, self-reliant, spiritual, and active in their
community as citizens and leaders.

OUR MISSION
To ensure that CACD provides effective programs and
services to youth for character and skills development,
leadership, and active citizenship.

OUR MANDATE
To offer life strategies and interventions to children and
youth in order to enhance resiliency and decrease risk
by providing additional socio-emotional support,
academic development, skill building and community
outreach in a safe and supportive environment with
caring adults.
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A Message from the
Executive Director
The Winter semester has seen CACD continuing to
serve BIPOC youth and building on the foundations of
the last couple of years. Over the years, CACD has
served three distinct age groups (middle, secondary
and post-secondary) within the community.
As I have pointed out before, education is a stepping
stone to achieving or reaching economic
empowerment. In this global economy, young people
need help to gain the educational skills and work
experiences necessary to achieve their full potential.
During this winter session, CACD provides culturally appropriate activities,
develops social skills, health and wellness, academic advancement, skills
building, overcoming barriers to employment, and minimizes crime and
violence. In addition, we brought in community leaders and professionals for
presentations and to lead discussions on critical issues, including anti-black
racism, discrimination, hate crime, overcoming the barriers to education,
employment, and other sociological-economic factors.
Acknowledging that youth face unique circumstances with employability,
the CACD places great emphasis on lack of relevant experience, lack of
relevant skills and lack of professional networks and mentoring. We seek to
network among other service providers, educational institutions, and
employers to increase the capacity for our participants to better support
and help employers hire and retain them. Further, CACD has partnered with
Achev and CMHA to bring employment and mental health and well-being
skills to the youth we serve.
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The experience of young people in Ontario obtaining employment and quality
jobs has been negatively influenced by many factors, including persistent
discrimination, the hiring practices of employers, geographic and social
isolation, substandard secondary education (including streaming and
discriminatory practices), lack of career/postsecondary guidance,
inadequate career development support and technical education, and higher
incarceration rates.
We seek to develop new avenues for employment and education pathways.
We focused on the ways BIPOC youth understand and see the connections
education and employment have on civic engagement. To advance civic
engagement and volunteerism, our youth participants are encouraged to
assist during times of political activities and to go beyond the 40 hours
mandatory for high school graduation by offering certificates from MPP and
MP when participants complete 60 and 75 volunteer hours with us,
respectively.
As I have often said, the world of working is changing, and young people are
not adequately trained to deal with it. Essentially, they are set up to fail in the
new economy. Thus, the CACD programs and activities work as catalysts for
change, bringing people together to co-create solutions so young people are
better prepared for future work.
Despite the high priority given to education and employability, CACD engages
young people with fun and creative activities, such as movie/video
productions, field trips, luncheons etc. Several of our students accompanied
board members and me on March 14th to the Mississauga Valley Community
Centre, where our office is located, to welcome Minister of Education Stephen
Leece and Kaleed Rasheed, Associate Minister of Digital Government. On
Friday, March 18th, we arranged a Bus Trip to Peel Divisional Mobilization Unit
at Sir Robert Peel Centre, for a presentation followed by a luncheon at
Mandarin Restaurant here in Mississauga. At the Peel DMU, we were informed
about the key activities under Community Safety and Well-being, stressing
incidence response, risk mitigation, prevention, and social development.
Again, on Sunday, April 10th, with the support of Councillor John Kovac, we
arranged a group of 20 youth to attend the Raptors 905 playoff game.
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WHY DOES
CACD MATTER?
One of the riskiest times for many adolescents in
terms of being victimized or running afoul with the
law is between the hours of 3pm and 6pm between
the end of the school day and when parents return
home from work.
Public Safety Canada

A study illustrates the following service gaps
as expressed by surveyed youth in
Mississauga: More drop-in programs for
ages 15-17 in priority neighbourhoods, an
increase in program days per week ages 1014, more volunteer opportunities.
Mississauga Youth Plan
The province must work with municipalities, school
boards and community agencies to remove
barriers that include income level, transportation
and a lack of usable space. The province should
move to immediately embed accessible sports
and arts programs in the priority neighbourhoods.
The Roots of Youth Violence
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OUR RESPONSE

CACD recognizes the various day to day challenges that our
youth face. The lack of extracurricular involvement makes room
for peer pressure and participation in activities that can place
them at risk.
Furthermore, the unavailability of accessible facilities which is
in proximity to school has always been a problem.
Fortunately, CACD operates in the Mississauga Valley
Community Centre; home to a swimming pool, fitness centre,
basketball court, hockey arena, program rooms and the like.
CACD is also in close proximity to over 10 schools that we serve, a
short distance from Square One, the Centre of the City and
neighbourhoods of need.
As a result, our prime location and array of resources make
CACD an ideal place to provide safe, fun and educational
programs to steer our youth away from ill activities.
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CACD CORE PROGRAMS

Over the years, CACD has offered six core programs and a
range of events and activities, structured to engage children
and youth within the community. Our programs include the
After School Program for High and Middle School Children
and Youth, Leadership and Mentorship Program, and
Internship Opportunity for College and University Students.
These programs ensure culturally appropriate activities,
develop social skills, health and wellness, academic
advancement, skills development, overcome barriers to
employment, and minimization of crime and violence.
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OUR PROGRAMS IN 2022

Education is a stepping stone to achieving or reaching economic empowerment. In this
global economy, young people need help to gain the educational skills and work
experiences necessary to achieve their full potential.
Employers have estimated that by 2025 we will see a significant shift between humans
and machines. Millions of new roles will emerge more adapted to the new division of labour
between humans, devices, and algorithms. With the social and economic impact of COVID19, lower education levels, and technological needs, will exacerbate inequality.
We intend to assist young people in preparing to thrive in this knowledge economy. The
project will: (1) improve academic, occupational, and basic employability skills; (2)
increase access to college and credential attainment by getting them better prepared
with afterschool supports; (3) facilitate transitions to the labour market through training,
networking, career counselling, and mentorship opportunities (Co-ops, Internship,
placement, apprenticeship); and (4) provide workshops in digital literacy skills for future
jobs, workshops in Black Canadian history, start-up business/entrepreneurship, promote
the value of education, and mental well-being presentations. There will also be
presentations addressing innovation, skills and learning, Anti-black racism and
discrimination and the future of work.
The program caters to three distinct groups: Middle School – (Grades 6, 7, and 8), High
School – (Grades 9 to 12), and post-secondary (ages 18 and 24). In this regard, we will see a
range of workshops over four, eight to twelve-week cohorts for the fall, winter, spring, and
summer, running five days per week, Mon/Wed and Tue/Th., for the Middle and High school
and on Fridays for the post-secondary youth.
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OUR PROGRAMS

CACD Middle School Program

Who Does This Serve? BIPOC youth from Grade 6-8
Purpose: To teach youth confidence, teamwork, self-awareness and social
skills through activities centered on physical fitness, health and wellness
and nutrition.
Objectives: Focus on achieving government goals of decreasing
childhood obesity, promoting healthy eating and increased physical
activity, improving student achievement.
After School Program Activities:
Physical Activity – Get moving! We play Basketball, Soccer, and
Volleyball, enabling students to build communication and teamwork
Nutrition and Healthy Eating – Fruit, veggies, and cooking. Participants
make healthy after-school snacks like fruit smoothies, salads,
quesadillas, etc., while learning about nutrition.
Mental Health and Wellness – Lessons and discussions about Selfesteem, Resiliency, Confidence, Anti-bullying, Self-reliance, and Positive
relationships.
Academics – Homework help - Group study and tutoring in Math,
Science, and English.
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OUR PROGRAMS

CACD High School Program

Who Does This Serve? High School Students
(i) Educational Workshops: We offer workshops in leadership, mentoring, lifeskills, financial literacy, and First-Aid CPR.
(ii) Employment Resources: We offer employment workshops, volunteering
opportunity, co-op, and opportunity to connect with member companies of the
Mississauga Board of Trade.
Objectives: Students become volunteers, giving the opportunity to gain the 40
hours of community service necessary for high school graduation, and impact
the lives of the CACD community and its participants.
Activities: (1) education enrichment, (2) employability skills – Resume Writing,
Interviewing Skills, Networking, etc. (3) Leadership and Mentorship, (4) Digital
literacy & Innovation Skills for Future Jobs; (5) Black Canadian History/Antiblack Racism and Discrimination, etc.; (6) Start-up Business, Entrepreneurship &
Financial Literacy and (7) Presentation and Discussion – Hate Crime, Prejudice,
Diversity, Inclusion, Civic Pride (8) Mental Health and Wellness Support (9)
Personalized one on one tutoring (other than the designed days for the
structured workshops).
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OUR PROGRAMS

CACD Post Secondary/Skills Trade Program

Who Does This Serve? Youth out of school and College/University
Purpose: This segment is for youth out of school or not enrolled in college or
university. In this program, participants are provided with career development
support, advice, and networks critical to gaining employment.
Objectives: Focus on providing equitable access to work-integrated learning
experiences, building long-term sustainable partnerships to address the skills
gap, and harnessing the knowledge and goodwill of BIPOC Youth using social
media, mentorships, and other resources to guide young people to
opportunities.
Activities:
(1) Digital marketing, (2) job training & career planning, (3) sustainable skills
development, (4) skills trade support, (5) exam prep, (6) improved soft skills
development (professional behaviour, conflict resolution, money management,
budgeting, communication habits, google suite, etc.), (7) one on one
mentoring, and coaching, (8) digital literacy, and (9) financial literacy.
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KEY PROGRAMS
ACCOMPLISHMENTS
91%

100%

Academic
Preparedness

Employability
Skills

said CACD Programs
improved their

79%

said CACD Programs
helped greatly
enhance their

Community
Involvement

82%

reported that
CACD Programs
helped improve their

Mental Heath
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TESTIMONIALS
Gurpreet Singh

CACD Intern

My internship experience at CACD has been one filled
with positivity and productivity. The organization boasts a healthy
and loving work environment where every individual is always
ready to help. Throughout my internship, I was involved in various
projects that challenged me along the way and provided me
insights about my strengths and weaknesses. My supervisor, Ron
Cunningham (C.E.O.) has been very supportive and has been an
inspiration throughout this process, his working style and
management techniques have taught me new things every time.
I am grateful for the opportunity received to be working with such
an incredible team that has only made my experience at CACD
wholesome and enriching.

Amna Mohammed

CACD Program Participant

Being a part of such an inclusive, kind, and engaging
organization, like the Citizens for the Advancement of Community
Development, has been a wonderful opportunity and a great
overall experience. I joined the CACD meetings for the winter
session and learned about topics along with my peers that I
would not have learned at school. The topics that I learned about
from experienced guest speakers included: movie production,
racism and discrimination, digital literacy, mental health and
wellbeing, resume writing, financial literacy, diversity, equity and
inclusion, crime stoppers, public speaking, fitness, time
management, and health and wellness.
CACD also had other events outside their weekly
meetings that made the organization get closer and connected
such as the CACD Black History Month Event, Stephen Lecce
Photo Op, Police Station, Mandarin, and the CACD Forum. I
learned about several new topics and improved my skills for my
future. CACD is a marvelous organization to be a part of, it is
completely worthwhile and engaging. Thank you Mr. and Mrs.
Cunningham for an organization that is constantly helping the
youth in our community.
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TESTIMONIALS
Genesis Oruebor

CACD Program Participant

I came across CACD by chance and am proud to say joining
this program was one of the best decisions I’ve made. I joined during
the late winter program and was able to attend just a few sessions
before it ended, and was shocked at how much new information I had
obtained. During these sessions, I was able to interact with amazing
individuals and was able to discuss interesting ideas, and gain valuable
advice.
We visited the Peel Region Police and learnt about their work
with youth, and the plans they have, so that we know they are here to
help us. I want to thank Mr. & Mrs. Cunningham for providing an
opportunity for me to improve my financial literacy, health and wellness,
and public speaking skills. I also want to thank our team leaders,
Charissa, Somalpreet, and Reem, for helping and supporting us through
these sessions and volunteer trips. I look forward to the spring program
and can’t wait to be a part of it, and will continue to recommend this
program to people as it is useful for both the present and our future!

Haya Keblawi

CACD Intern
Throughout my Internship with CACD was an amazing
opportunity that has enabled me to enhance many of my skills and
gain incredible work experience. I am super grateful to be part of an
amazing team at CACD, where everyone is supportive and
understanding of each other, which made me feel so welcomed right
from the start of my internship. Working with such passionate
individuals has inspired and empowered me to get my work done daily
and helped achieve many of the goals I had set for this internship. This
position has provided me with so much knowledge that I will take forth
in my future employment, and I can strongly say that I feel more
confident and independent in myself.
Lastly, Ron was the biggest support through it all, he pushed me
to be the best version of myself and I am beyond happy to have had
crossed paths with him. His continuous coaching and mentoring made
me thrive in the role and provided me with so many skills in the
workplace such as problem solving, leadership, teamwork, and
communication skills to thrive with the team and grow my career. I am
happy to say I have grown professionally and made life-long friends.
Thank you for giving me the opportunity to be part of this community
and help contribute to make a difference in people’s lives.
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GALLERY
CACD Winter
Programs
Due to restrictions from COVID19, CACD's Winter Programs ran
virtually through Zoom but
nonetheless provided our
innovative and youth
development programs and
workshops for our students.

Black History
Month
Celebration
February 24, 2022

CACD held our annual BHM
Celebration with special guest
speakers, music and art
performances, and discussions
on Education, Racism, and
Mental Health.
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GALLERY
Ministry of
Education
March 14, 2022

ON Minister of Education
Stephen Lecce and MPP Kaleed
Rasheed visited CACD and
commended us for our
continued efforts to boost
leadership, financial literacy,
STEM & technology skills that
help BIPOC Youth in our
community.

Peel Police
Visit
March 18, 2022

CACD Students visited the Peel
Police - Divisional Mobilization
Unit HQ to learn what local
officers do for our community
and how we can raise our
voices against systemic racism
and discrimination. After the
visit, CACD provided a luncheon
at Mandarin for our students
and staff!
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GALLERY
CACD
Forum
April 7, 2022

Our Community Forum was all
about how we can Stop Hate
Crime, Systemic Racism, and
Discrimination. With a panel of
professionals and youth, we
engaged in a night of discussion
and conversation on how we
can tackle the tough issues that
BIPOC youth face on an
individual and systemic level.

Raptors
905 Game
April 10, 2022

With the support of Councillor
John Kovac, CACD youth were
treated to attend a Raptors 905
Playoff Game to celebrate the
end of a successful Winter
program!
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GALLERY
Social Media

CACD Middle School Youth Instagram Posts

Commemorating International Days of Awareness and Celebration
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SPONSORS

Contact CACD
Mississauga Valley
Community Centre
1275 Mississauga Valley Blvd
Mississauga, ON
L5A 3R8
(905) 277-8455
info@cacdcanada.org
@CACDYouth
@CACDCanada
@CACDCanada

